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The 29th Suvimber , 


No DOL HR 71/16546 .-The Governor of Haryana is pleased to select the following persons is 
Judges fo : tie supervision of the Daily Drav tio be hold on 30th Virvumubur, 1971 : 


1. Shri K , C. Gupia . 

Econoidi : á Statisticità diker to 
( imernment, Haryana Chan.l.ch 


2. Shr : 0. P. Malik , 

Eraniner , Local fund ta uuts , 
Haryana , Chaadigarh , 


Shri BD . Girg . 
Assistant Director, 
Industrial Training Department, 
Haryana . ( handigarh 


J. R. DHUIGRA , 
Drepl . of Lotteries-Lun -Deputy Sucy . 


HEALTH DEPARTMENT 


The 23rd November, 1971, 


No. 9 : 4-15 ) -HBU -71 36086. In exercis of the powers conferred by section of the Prevention mi 
Food Aluliratia 101 , 1954 ( 10 N ). 37 of 1954 ) rade with rule 8 vf the Preventivn of Food Adulteration Rules 
1953. lh . Gwarnar vof Haryani hureby appoints Shri Raj Kumar, Sunitary Inspector , as Food Inspeiler 
fix th : lovil irail of th : Tühsil in which the ofiiciul is posted . 

In exercis : of the powers cunferred by section 20 ot the Prevention of Food Adulteration Act, 
1954 (AS N.). 37., 1954), thi Gyvornor of Haryana hereby authrises Shri Raj Kumar, Food Inspector i 
nilill : im 1,3101... 

Against th : persons wm mitting utlences wodor that wad Act within the limits of this 
respective local area 

B. L. AHUJA . 


Commissionet for Health and Sec ) . 


REVENUE DEPARTMENT 


The 30th November , 1971 


No. 9298 -Admn- 1-71,3384 .-- The Guvernor of Haryana is pleased to retire Sari Kidar Nath , Ollitial 
ing Superintendent, Financial Commissioner s Ollict, Haryana , from Goverodent service with effect from the 
after- doon of the 1st December, 1971, un his attaining to act of superanotiation at 58 years, 


HI. GUGMANI, Deputy Sety 


LABOLF DEPARTMENT 


The 25th November , 1971 


No. 13102-4Lab. 71/40073.- In pursuadlc . or the provisions of section 17 of the Industrial Disputes 
Avi, 1947 ( Act No.XIV of 1947), the Governor of Hürzuna is plcasid to publish the following award of the 
Presidiny ole , lidostu. Tribunal Haryani, Faridzod in respect of the dispute between thc workmen and 
the m : 

ng.mtof M. Punipat Co- operative Sugir Mills Lid ., Panipat. 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, 

HARYANA , FARIDABAD 


Reference No. 6 of 1971 


between 


THE WORKMEX ANI) THE MANAGEMENT OF MS PANIPAT CO -OPERATIVE SUGAR 

MILLS LTD , PANIPAT 
Present : 

Shri Righbir Singh for the workmen 
Shri S. L. Gupta for the maligemcat 
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AWARD 


The following disputes existing between the management of M /s Panipat Co -operative Sugar Mills 
Ltd. , Panipat and its workmen were referred for adjudication to this Tribunal by the Governor of Haryana, in 
exercis of powers conferred under clause (d) of sub -section (1) of section 10 of the Industrial Disputes Act, 1947, 
vide ord - No. [D : 3223 .. 27 , dated 25th January , 1971, 


(1 ) Whether the Tube-well Operators should be confirmed as permanent employees instead of seasonal 

permanent ? If 30 : with wbat details and from wbich date ? 


(2 ) Whether the workmen who were working as m ichincmen (list enclosed ) are entitled for any retain 

ing allowance for year 1968-69 ? If so ,with what details and from wbich date ? 


( 3) Whether Shri Jagan Nath Dispenser be confirmed as permanent employee instead of seasonal 

permanent against a permanent vacancy in which a new man bas been appointed ? If so , with 
what details and from which date ? 


(4 ) Whetber the grade and scale of Sbri Mobinder Singb , Mangal Dass and Gian Chand , store issue 

clerk , should be revised ? If so , with what details and from which date ? 


( 5 ) Whether the grade and scale of Shri Jeet Ram ard Shri Hardey Ram , A.C.S. should be revised ? 

If so , what details and from wbich date ? 


(6 ) Whether the action of the management recruiting new workers in distillery section from outside 

instead of casual workers of the mills was justified and in order ? If not; to what relief to workers 
of the mills should be given . 


On receipt of the reference notices were given to the parties and they put in their respective written state 
ment. The following issues ulose for determination from the pleadings of the parties : 


( 1) Whether thu Sugar Mills Mazdoor Sabha, Panipat bas locus standi 10 represent the concerned 

workmen ? (on workmen ). 


(2) Whether the present dispute is not an industrial dispute because it has not been espoused by a 

substantial number of wohnen « if ibt establishment concerned ? (on management). 


(3) Whether the Tube- well Opector : should be confirmed os pomirent inployees in tead of seasonal 

permanent ? If so , with wbt details and from which date ? 


(4 ) Whether the workmen who were working as Machincmen ( list enclosed ) se entitled for any 

retaining allowance for year 1968-69 ? If so , with what details and from which dato ? 


(5 ) Whether Shri Jagan Nath Dispenser be confirmed as permanent employce instead of seasonal 

permanent against a permanent vacancy in which a new man has been appointed ? If so ; 
with what details and from which date ? 


(6 ) Whether the grade and scale of Shri Mohinder Singh , Mangal Dass and Gian Chand , store issue 

clerk , should be revised ? If so , witb what details and from which date ? 


(7) Whether the grade and scale of Sbri Jeet Ram and Shri Hardey Ram , A.C.S. should be revised ? 

If so , with what details and from which date ? 


(8 ) Whether the action of the management recruiting new workers in distillery section from outside 

instead of Casual workers of the mills was justified and in order ? If not, to what relief to 
workers of the mills should be given ? 


Sixteen of the concerned workmen bave come into the witness box besides examining their owhorised 
representative Shri Raghbir Singh , Secretary Sugar Mills Mazdoor Sabba , Panipat. They have further placed 
relia nce upon documentary evidence consisting of :.... 


(1 ) Demand Notice , dated 4th October , 1969 


Ex. W.W.1/ 1 


( 2 ) Autbority letter got executed from the workers 


Ex, W.W.1 / 2 


(3 ) True copies of the certificates issued by the Chief Chemist of 

the management 


Exs . W.W.17 /1 to W.W.17 /3 


(4 ) List of 52 workers who calli efficienıly discharge these dutie: 


Ex . W.W. 17/4 
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On bebalf of themanagement three witnesses bave been examined including Sarvshri Dhan Singh , Superin 
tendent, Beant Singh , Dispenser, Hem Raj Sharma, T ime-keeper. The documents produced by the manage 
ment are : 


(1) List of the workers who have been working on Centrifugal 

Machines 


Ex . M.W.1 /1 


1 


(2 ) Correct copy of the training certificate 


EX, M.W.2/ 1 


(3 ) Lut showing the pay - scales of the Assistant Can Supervisors 


Ex. M.W.3 / 1 


Arguments have 5:21 .dd :21;ed on both sides and I have been taken through the entire evidence on 
record . My finding on th : liue; involved a t a , given under : --- 


Issue yo . 1. -Tois { ua bus not sup essed on behalf of the munagement and is, therefore , decided 
1 :1.V.17 ) wrnban holding thit the Sugar Mills Mazdoor Sabha Panipat, bas locus standi to represent the 
Concs.ined workmen in the case . 


Issue No. 2 .-- This is : ue his ilio rot been pesce by the learned cpresentative of the management 
and is accordingly lourd in fulour of he worlmen to dig bit he di: pute involved in the case were properly 
espoused by the requisite runber of v ork men of "he establi: hment conceinid . 


Issuc No. 3.- It is common ground between the parties that there are in all 9 tube well operators who 
are paid their wages seasonally while off season they are given only the retajning allowance . In other words none 
of these 9 tube- well operators has been made permanent despite there having put in service for 12 year s or more . 
Tbe plea raised on bebalf of the management is that out of the 4 tube wells only one has to be worked during the 
off season for the supply of water to the residential colony and for the cleaning of the factory premises. Even if 
that is the position at least one tube -well operator bas to work through out the year in and off season and it has been 
urged on behalf of th : concerned workmen that if not all at least one such tube -well operator should be made per 

The contention is reasonable. The issue is accordingly decided in fivour of the workmen and it is directed 
that the seniormost amongst the tube -well operators concerned shall be made permanent with effect from 25th 
January , 1971 (the date of the present reference ). 


Issue No , 4. - It has come in evidence that according to the recommendations at the First Sugar Wage 
ard all the machinemen were entitled to retaining allowance . The management contends that this allowancc 
is being paid to the 70 centrifugal operatives as per list Ex .MW 1:1. The grievance of the workmen is that this 
list bas been prepared artitrarily without taking into consideration the micrits of cichard every case . Shri 
Dhan Singh , Superintendent, coming into the witrus a: M.W. 1 hos diposed that this list had been prepared by 
the Chief Chemist and bad further been approved by the Gencial Manager . He however , dmits That the con 
cerned workmen were not given any opportunity of being heard before drawing up this list of 70 centrifugal 
operatives out of the total 109 persons concerned who were previously designated as centrifugal coolies. The Chief 
Chemist has not come into the witness box nor have I been referred to any principle or guidelines on the basis of 
which the alleged selection of 70 centrifugal operatives was made. The grievance of the workmen , therefore , 
appears to be reasonable . Admittedly only 70 machinemen are now entitled to the retaining allowance as per 
recommendations of the First Wage Board referred to above. In the circumstances, the selection already made 
by the management cannot be maintained and a new selection of the 70 Centrifugal operatives has to be made out 
of the 109 centrifugal coolies already working before the recommendations of the Wage Board were received accord 
ing to the seniority on the basis of the date of appointment of each and every workmen concerned . The issue is 
accordingly decided in favour of the workmen . 


Issut Vo . 5. - Shri Jagan Nath has been working as a Dispenser in the respondent mills since November, 
1964 , but he has not been made permanent so far . There was one permanent post of a Dispenser when he joined 
service against which , it appears, someone else was working . In 1968 the management recruited Shri Beant 
Singh M.W. ? against that permanent post. The grievance of Shri Jagan Nath is that he being an old employee 
should have been confirmed as a permanent Dispenser against the above post in perference to Shri Beant Singh 
who is a retired hand . On the facts on record , however , his claim does not appear to be well founded . Shri Beani 
Singh is a qualified Dispenser having put in more than 30 years service in various Government Hospitals whereas 
Shri Jagan Nath has admittedly not passed any course for this job although he contends that he has to his credit 
20 years experience as a Dispenser . In the circumstances, the appointment of Shri Beaat Singh as a permanen 
Dispenser can not be held to be arbitrary or illegal. The mere fact that he is a retired hand could not stand in 
his way especially when he is fully qualified for the job . The discretion exercised by the management in the matter 
does not call for any interference. The issue is decided against the workmen . 

Issue No. 6. There are different categories of workers in the respondent mills but for the disposal of 
this issue we are concerned only with the store issue clerks and the general clerks , Before the recommendations 
of the First Wage Board the general clerks were in Grade V while the store issue clerks were in grade IV . Thet 
general clerks have now been fixed in grade III which is higher than grade IV . Sarvshri Mohinder Singh, Mangal 
Dass and Gian Chand, Store issue clerks, have put forward their claim for the revision of their grades. According 
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to them they were also entitled to be fixed in grade III as has been done in the case of the general clerks. According 
to the recommendations of the First Wage Board , however , they have to be put in grade IV and the management 
bas fixed them accordingly . I bave not becn referred to anything in the recommendations of the First Wage Board 
which could entitle them to be fixed in Grade III nor is there any other matcrial on the record to support their 
claim , According to the management the work of the general clerks is of a more onerous nature then that of the 
store issue clerks . That may or may not be true. There are, however , no reasonable grounds to interfere with 
the discretion of the management in the matter. The issue is accordingly decided against the workmen . 

Issue No. 7.--- This issue has not been pressed as the recommendations of the Second Wage Board have 
admittedly been implemented and Sarvshri feet Ram , Hardey Ram , A.C.S. have already been fixed in the grade 
and scale asked for . The issue has consequently become redundant. 

Issue No. 8. --- The management has started a Distillery section in the mills since 1968-69 for which 
admittedly 150 unskilled workers are required . The learned representative of the workmen has urged that the 
management is making fresh recruitment to work in the Distillery section in disregard of the rights of the 52 
casual workers as per list Ex. W.W. 17/4 wito have been working for the last so many years . The authenticity of 
this list has not been challenged on behalf of the management nor is there any denial of the fact that these persons 
have been working as casual workers in the mills. In the circumstances , there can be hardly any justification in 
ignoring the rights of these workers who by virtue of their experience would work better than the fresh hands. 
Taking into consideration all the facts it would be just and reasonable if such of the 52 casual workers as per list 
referred to above who have already put in work for at least 120 days in all are appointed in the distillery section in 
preference to the fresh hands. The issue is decided in favour of the workmen and the management is directed to 
revise the action taken by it in the matter accordingly. No other point arise for consideration . 

In the result , the award is made in the light of my above findings on the issues involved and the manage 
ment directed to grant relief/reliefs to the concerned workmen which they have been entitled to. In the circumstance , 
there is shall be no order as to costs. 


O.P. SHARMA , 

Presiding Officer, 
lodustrial Tribunal, Haryana , 

Faridabad . 


Dated 16th November, 1971 


No. 1348, dated the 16th November, 1971 5 . 

Forwarded (four copies ) to the Secretary to Government Haryana, Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputes Act , 1947 . 


O , P. SHARMA , 

Presiding Officer, 
ladustrial Tribunal, Haryana, 

Faridabad . 


Dated 


16th November, 1971 


B. L , AHUJA , 
Commissioner for Labour & Emploment and Secy . 


DEVELOPMENT DEPARTMENT 


The 25th November , 1971 
No. 1257-RDB-71.375. - In supersession of this Departmeat Notification No. 15-Dev . Board- 71,799, 
dated 16th February , 1971, the Governor of Haryana is pleased to constitute a High Powered Advisory 
Committee he einafter called the Rural Development Board (Development Department) for the implementation 
of Model Village, Focal Village and other Rural Development Schemes in the State, The constitution of 
: Rural Devsiopinent Board (Development Department ) shall be as under : 

Official Members 
1. Shrimati Indira Chakravarty 

Chairman 
( bief Minister, Haryana 

Vice - Chairinan 
3. Development Minister, Haryana 

Vice - Chairunan 
t . Finance Minister, Haryana 

Member 
5. Social Welfare Minister , Haryana 

Do 
f . Health Minister, Haryana 

Do 
Vice -Chancellor , Haryana Agricultural University . Hissar 

Do 


2 


.. 


-- 
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ch 


Do 


Do 


8. Comissionsr for Finance & Secretary to Government. Haryana . 
Finance Department 

Member 
0). Secret ry to ( iovernment Haryllil Development & Panchayat 

Department 
10. Secretary, Housing Department. Harvana 
1. Secretary to Government. Haryana. Public Works D - partment 
! ?. Secretary, Agriculture Department . Haryana 

Din 
13. Registrar. Co -operative Socities, Haryana 

Do 
14. Stitc irinsport Controller , Ilarini 
15. Director of Indust ies . Haryana 

DO 
16. Director of Health Services. Turvata 
! 7 Director of Panch ivats. Taryana 

Director of Agriculture . Haryana 
19. Director of Fisheries . Ifarvana 

Do 
20). Director Animal Ilusbandry . Tlalani 

Do 
21. ( hief Enginee ::. Public Healtlı. ffaryana 
?? 

Chief Engineer . P.W.O. ( B. & R ). Taryana 
2. Senior Architect. Haryana 

} ) o 
21. Senior Town Planner Haryanal 
2. Chairman State Social Welfzre Board , Haryana 
26. Deputy Secretary . Dvelopment . Haryana 

Member-Secretary 
Von -official Members 
1. Shri Ranarsi Dass Gupta V1.L.L., Bhiwani (District Hissal ). 
2. Shri Chinua Singh , VLL.. 1 .. Village Butana . Post Office Nilokheri District Karnal). 
3. Sliri Ishwar Singh . V.L.A .. Chairman , Harsan .. St..te Agriculture Marketing Board . 
Functions of the Rural Development Board (Development Department ) 
The functions of the Rural Development Board ( ! evelopment Department) shall include 
( !) Planning and implementation of the Model Focal Village schems in the State : 
(2 ) Implementation of area plaoning schemes : 
( 3) Proper demarcation of village phiinie , regulation of future const uction the con according to 

il well conceived system of country planning : 
(1) Constr ction ind maintenance vi link and approach : oads and village anes vind pavement of 

Sleets : 
(0 ) Provision of drinkin : water spply in the villages : 
( rit Arrangements for proper driinage and refuse dispo si l yusiems in the villages : 
(71 Provision of conimon latrine, in the villages and intr duction of a regular suniation system in 

the houses. Tan s, and common places : 
Provision 10 : better health services by opening Civil Ver Dispensaries i: the villag- and hy 

providing health centres for child care. mid -wifery , cto . 
a Provision of better communication facilitie : in the villages by ripe.in Post Offices . Telegraph 

and Telephole Centres ard by introduction uf Television : 
(10 ) Plantation of trees and es:ablishment of kirche i gardens i 
( !! ) Establishment of godowis ind it ldies . elc , for : providin helie : marketing fawili :ies to the 

rural masses ; 
( 2 ) Spreading literacy in the rural reits by setting up schools and collez s wherever feasible and 

consid :red advisable ; 
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( 13) Devising of means to improve the living tandard of the weaher sections, jardlus labourers 

and : gricultural workers in the villages including the improviment of the hou ing facilities 
for them . 


(1 +) Devising of Revenu : carning schemes for the villages ii.cluding schemes for better utilization of 

the village shimlat lands : 


(15 ) Org .nisition of Rural Youth Clubs. Mahili Vandals . Ricreation Centies. Iibra rics, Reading 

Roons Parks and other source of entertainment and enlightenment for the mal masse : 


1161 Riview frogress mad : il the model village, and under the rural developmei ! s homes 

from tim : to time. 


2 . The Rural Devipmunt Board Developni nt Department shall be competent to inckt.de any 
schume of Development in te rural areas in its plan and shall also he ci mpeter t to our pt as it : lembur 
any person in the inte et vimplementation of any heme. 


3. The headquarters of the Rural Development Board (Development Departmen : shuil be at 
Chandigarh or any other place fixed by the Goveriment. The Rural Development Board Deleupment 
Department) si all meet at least thrice a year and the intervening period buttveen the successive metings 
shall nur axceed 4 months in any case , 


4. M.LA , will draw Travelling Allowance and Daily Vlowance as admissible 10 them as 
members of the Haryana legislature. They will rew.ver , draw their daily allowance and travelling 
allowance from the laryana Vidhan Sabha Secretariat . The Sccretary: Vidhan Sabha will be the 
Controlling Officer for the purpose of couniorsigning the traveling lowance and daily #lowance 
bills of the M. L. i.s. 


5. The ofticial meinb rs will draw (Til velling allowance ind daily allowance as admi hlc to 
them under the Iravallin ! Vi wance Rules. 


6. The Rural Devil, pment Board Development Departmenti, will function as High Powered 
Advisory Committee of the revelopment Departmen: and its decision in regard to :he implementation 
of the chimes and incurrin : experditur. concerne ! ibere with hall hu linal. 


7. The works of he Rural Development Board (Development D pariment) shall be executed 
through the P.W. 1. ( B & Rand PH Branches. 


8. The ac ion taken by the wstwhile" Rural Development Pard prior to the date of issuance of 
this Notification hall be deemed to have been done by thi rao -tituted Rural Developmer : Board 
Development Departmenii under the provisions mili s the tific tiup 


G. L. BATTIR . Co - y . 


AGRICUI TU RE DEPARIMENT 


(MARKET COMMITTEESI 


The 26th November 1971 


No. 5430-4gr. !!( 5 )-71/16244 -.In exercise of the power conferred by provisu ti clause of 
Sub -section (5 ) of section !! (of the Punjab Agricultural Produce Markets ( Harvana Second Amendment ) 
Act, 1971 ( Haryana Act No. 31 of 1971 ) and all other Powers enabling him in this behali , the Governor of 
Haryana hereby anpuints he persons mentioned against each to exercise the powers and perform the 
functions of the Commity within the meaning of the said section . 


S. No. 


Nam of the Market Committee 


Sub - Divisional Office Civil 


Sonepat 


Sub - Divisional Officer ( Civil) . Secy . 

Sonepal 


VINEET NAYYAR , Secy . 


